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Preamble

This agreement was published by BAG Spiel und ®raatd CDD (Cadas Drama Derngi)
in Antalya on 31 March 31 2011. The respective German, EnglishTanlish versions of

the agreement are equally valid. Its publicatioadditional languages would be desirable.



The agreement consists of 24 articles.

The aim here is to formulate an agreement regarbnguct and ethics for theatre educators
which form a flexible framework for their work baken the self-imposed rights and

obligations detailed in the following.

The agreement formulates a professional ethos oftalkectual, social, educational and
artistic nature that seeks to establishment a npmsition and is guided by a sense of
conscience. It is based on the principle of talengctive responsibility for the well being of
school children/learners/students in theatre etutatcontexts/processes/training
programmes and calls for exemplary conduct in pu®itings and in dealings with

colleagues and school children/learners/studenigedss with other people in general.

The agreement is valid for theatre educators ifeggional practice.

The ethics and conduct agreement makes a conoibtdwards professionalization and the

external perception of theatre education.

The agreement for theatre educators combines stateran professional ethics as well as

those regarding good professional conduct.

Theatre educators commit themselves to making ivgments to this ethics and conduct
agreement on a constant basis. Theatre educatraimahg centres, institutions, associations
and organisations commit themselves to puttingagreement into force in a open and
binding manner, to abide by its principles andéwelop it further in keeping with these and
to make it standard practice for their members.s€hworking within the theatre educational
profession will make the rules on ethics and cohddnich govern their actions public

knowledge.

Section |: Definitions

1 Theatre Educators
The term theatre educator refers to people why cautreducational and artistic work at
schools, higher educational establishments, uritiesstraining centres and in non-formal

settings by means of theatre/drama/performancpé&herming arts and the methods and



notions employed within these disciplines. Thedwihg variants of this job title are equally
valid: drama teachers, performing arts teacheay, fhlerapists and cultural educators. The
respective national and/or cultural terms for thefgssion should be taken into consideration

here.
2 Learners

The term learner refers to school children, stuslestiildren, young people and adults whose

progress is influenced by the aesthetic and eduatactions taken by theatre educators.

Section Il: Professional Ethics

3 Human Dignity

Theatre educators always act in awareness of @ toerespect the dignity of every single
human being in a legally binding manner. In patticuthis awareness is reflected in their
work based on the idea that the autonomy of evetyidual and the expressions they make

are taken seriously.

4 Validity of International Agreements
The central tenets of the following internationatkrations, agreements, commitments and

conventions that are relevant to the professionralate to civil society are also applicable:

- General Declaration of Human Rights

- International Covenant on Civil and Political Rig

- Convention on the Rights of Persons with Dis#bdi

- Convention on the Elimination of All Forms of RadDiscrimination

- Convention on the Elimination of All Forms of Brémination Against Women

- Convention on the Rights of the Child

- Convention Concerning Indigenous and Tribal Pe®gILO Convention 169)

- Convention for the Safeguarding of the Intangiblédtural Heritage

- Convention Concerning Minimum Age for AdmissianEmployment (ILO Convention
138)

- Convention Against Transnational Organised Crimeluding the Additional Protocol to

Prevent, Suppress and Punish Trafficking in étexsEspecially Women and Children



- UNESCO Convention on the Protection and Promatiaihe Diversity of Cultural
Expressions
- UN Millennium Declaration

5 Cosmopolitanism/Financial Exploitation

The work of theatre educators broadens learnergdws with respect to their perception of
the world and themselves, pluralism and divergity social-aesthetic research and design.
Learners’ interests and motivation, their healtbllsbeing, personal development and the
advancement of their skills are always of greatgyartance than any goals linked to formal

or financial success.

6 Confidentiality

Theatre educators commit themselves to treat doynmation entrusted to them in the course
of their work in a confidential manner in ordempimtect learners and to refrain from passing
such information on to any third party. They alsthoiv a mandate for health, child welfare

and youth protection.

7 Forbidden Substances
Theatre educators commit themselves to prohibttieguse of forbidden substances and to
preventing the dangers of addiction. They countaragative influences by means of their

own example, explanation and behaviour exercises.

8 International and Intercultural Emphasis

Theatre educators endeavour to work with otherdsodr individuals according to humanist
and intercultural principles and see the need fwrawe their skills in this area as a matter of
course. They work with other professions in anrohgeiplinary manner.

9 Knowledge of Academic Discourse
Theatre educators are involved in educational aistia discourses and familiarise learners

with the range of different approaches that thegaile



Section Ill: Professional Conduct

10 General Rule of Conduct

This agreement provides a set of guidelines fodaohand ethics that is rooted in a system of
norms and values. Those working in the theatre athrcsector commit themselves to
carrying out their professional work in keepingtwilhe general and specific rules of conduct

and are encouraged to reflect upon their own navmmabncepts as well as those of others.

11 The Central Tenet of the Learner/Educator Relatbnship

When working together, the relationship betweemtiigeeducators and learners is
characterised by mutual respect and a lack ofidigzation and is intended to foster the
autonomy and the social, cognitive, ethical, agstland individual development of the

person in question.

12 Creating Mature Individuals

Theatre education is also aimed at creating matdieiduals, which is shown by the need to
allow learners’ to express their own ideas andHese to be made use of. Theatre educators
regard learners as capable of taking responsildityheir own actions and involve them in

decision making as such.

13 Working with Colleagues

The working relationship between colleagues is attarised by the voluntary acceptance of
the rules of the agreement. The central tenet wélgg exists within the profession.

Theatre educators commit themselves to consultiegtatus of the profession as a whole

with respect to the criteria of this agreement enavoid any damage to this status occurring.

14 Consolidation of Learners’ Potential

Theatre educators endeavour to act in an educ#fioraponsible manner in order to serve
and consolidate learners’ physical, cognitive, eamatl, social and artistic development in a
successful fashion. They support learners in caphailding, personal and social
empowerment and developing networks and take tesaurces into consideration.



15 Non-Discrimination and Respect

Theatre educators respect the unique nature afdegrwho are treated the same way
regardless of sex, social, cultural, family orgius background, sexual orientation, able-
bodiedness, world view, political conviction ordincial situation. Theatre educators also

make sure that learners treat each other with céspe

16 Consideration of Learners’ Current State
All theatre educational measures are to be tailtvéde age, experience and the current

physical and mental state of learners.

17 Consideration of the Social Milieu
Theatre educators endeavour to take the conditibtie learners’ social milieu (e.g. family,
education, profession) and background into conataer with respect to the demands of the

processes they establish. They are sensitivedccuitural issues.

Theatre educators learn from learners’ own strengtid potential and encourage them to

take the initiative as individuals with respecttsign and artistic expression.

Theatre educators teach their learners to resjiéetent lifestyles and to develop a sense of
individual responsibility, autonomy and particifetiin society with a view to helping them

deal with life in (national and global) communities

18 Establishing Trust
Theatre educators endeavour to find solutionsatrebpen, collaborative, fair and humane

when resolving conflict. They give learners a feglof trust from the outset.

19 Use of Force
Theatre educators do not use any sort of force wleating with learners, including any sort

of mental coercion. Any use of force is to be disaged.

Theatre educators avoid acting in such a way taddear negative consequences for

learners. In particular, they do not tolerate ayyf of neglect or abuse.



20 Self Criticism
Theatre educators are ready to criticise themsealndsare aware of their role in setting an
example in terms of conduct and ethics. They oljjanfiessional advice from colleagues or

the corresponding professional associations asssape

21 Goals of Conduct
Theatre educators teach learners to conduct theessiel a socially acceptable, fair,

responsible and well-informed manner and to takadne role in society.

22 Preparing for New Challenges

Theatre educators support learners in the acaunsati new knowledge and when trying out
new approaches in the fields of theatre, educaimhconduct. They provide guidance for
learners in a professional and long-term mannerder that they can deal with the potential

risks of new, surprising or unstable situationscegsfully.

23 International Cooperation
Theatre educators work together both nationallyiatetnationally with other similar

individuals and professions.

24 Defamation

Defamatory remarks are to be avoided.

Theatre educators also avoid making defamatory nkesredbout colleagues, particular with
reference to educational / artistic ability, praiesal performance or self-esteem.

They respect and protect the working methods asulteeof their colleagues.

Antalya (TR), 31st March 2011
First signatories:

Dr. Omer Adigiizel (CDD) Prof. Dr. Gerd Koch (BAG Spiel & Theater)



